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Hospital Membership =
GVMA Benefits For
Your Entire Staff!
GVMA Hospital Membership gives your entire staff exclusive benefits and discounts.
Even better, it costs absolutely nothing to add your support staff.
Hospital Membership includes:
Discounts on VetSouth Fall Conf. & Traveling CE
Develop your staff with the Certified Veterinary Assistant Program
Discount at the GVMA/UGA Career Fair
Free digital handbooks on Ga. regulations, OSHA, and transitioning new graduates
Hospital A:

Hospital B:

1 doctor, 2 technicians =
$550 Membership Fee
• $300 savings for Fall Convention
• $130 savings on Traveling CE
• $30 savings on Technician/
Staff CE
• $89 for Regulatory Handbook
= $549 in savings

3 doctors, 4 technicians,
10 veterinary assistants =
$1,050 Membership Fee
• $1,600 in savings on Certified
Veterinary Assistance Program
• $1,150 savings on Fall Convention
• $60 savings on Technician CE
= $2,810 in savings

*Compared to individual membership

*Compared to individual membership

Hospital Membership is broken down by a $550 base fee,
which covers your first doctor and $250 for each additional doctor.
Technicians, Managers and other staff can be added at NO additional cost!

Renew Your Membership Dues for 2020 at www.GVMA.net
Don’t Forget: 2020 is a license renewal year
so save $$ with GVMA CE for you & your staff!
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C OV E R S TO RY

Q & A with

Dr. Jill Lancaster: Farmer,
Mixed Animal Vet &
2020 GVMA President

Above: Dr. Jill Lancaster with technician Gilbert Foster.
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Where were you born and raised?
Monroe County (Forsyth) GA. I grew up on my father’s
family farm – raising beef cattle, harvesting hay,
and managing timber tracts. I have been the farm
manager since high school, then had to take over
the whole farm when my dad passed away suddenly
while I was in Athens in my 3rd year of veterinary
school. My husband, Chris Ivey, and I work and run
all aspects of the entire farming operation ourselves
(no employees, no family member assistance). From
running equipment to fixing fences, from working cows
to baling hay, we are the farmhands.

Why did you choose to become a veterinarian?
I have always known I would be working with animals, and I enjoy being outside and
around agriculture. While growing up in a small, rural community around so many
agriculture-related people with my father, it just fit me. My grandparents had a dairy
farm before I came along, then my dad changed to beef cows. My dad was a farmer
and a forester. He was a member and leader in many local agriculture organizations
(Cattlemen’s, Farm Bureau, Forestry Association), so I was always around smart,
hardworking, down-to-earth folks.

Where do you work?
I started in a long-established mixed animal practice based in Macon with Dr. Jeff Davis.
He has been a great mentor even before I entered veterinary school, and ever since.
Through this type of practice, I have had a great variety of experiences and met so many
different types of clients & patients. I still work with his practice part-time, but I also do
relief work for other small animal & mixed animal practitioners in the central Georgia area.

What does a typical day look like for you?
There is no typical day in a mixed animal practice - depends on the season of the year
and where I am that day! Most days, I start the morning in the dark doing chores at the
farm before I leave, and finish the day feeding and checking my own cows in the evening.
Sometimes I could be seeing cat & dog cases in the clinic all morning, then floating horse
teeth, suturing a wound, or writing health papers in the afternoon (with a possible colic or
goat dystocia thrown in at any point). In the summer months during hay season, I may cut
hay until 1:00 AM for a few nights, go in to work at the clinic in the mornings, then spend
my lunch breaks going home to rake hay on the tractor so I can bale it in the evening, after
seeing more patients that afternoon (a farmer’s work never ends!). I usually have to field a
few phone calls from clients while in the hayfield (a veterinarian’s day never ends either!) –
thank goodness for Bluetooth in the tractor! I just try to make sure that all of my individual
and herd patients are taken care of no matter what the day consists of.

“I enjoy becoming
friends with
many of my
clients by being
an important
part of their
animals’ lives.
I’ve found that
I have a better
understanding
of the animal’s
lifestyle and
healthcare when
I have a good
relationship with
the owner...”
Dr. Lancaster assisting at the 2019
Georgia Grown Baby Barn.

What would you say is the most difficult
part about being a mixed animal vet?
Having the time necessary to try to be there for all of your patients / clients when
they need you. Between travel time to multiple farms, trying to have a schedule for
appointments in the clinic, and working-in emergencies both inside & outside of the clinic
between everything else, time management and giving your full attention to each case
can be a challenge. Most of our regular clients understand that and are very good about
working with our ever-changing schedules.
continued on page 8
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C OV E R S TO RY
continued from page 7

What is the most rewarding
part of your job?
We have a large practice area but we are based in a pretty
close-knit community. I enjoy becoming friends with many
of my clients by being an important part of their animals’
lives. I’ve found that I have a better understanding of
the animal’s lifestyle and healthcare when I have a good
relationship with the owner, especially with those that I see
on house calls and farm calls. When you interact with the
people and the animals in their home environment, it is a
completely different experience than inside the confines of
the clinic.

What unique challenges do you
face practicing in rural areas?
The disappearance of many rural areas and that way of life
is concerning. Farmers and production agriculture are being
pushed out of their family property by development, making
it difficult to economically justify continuing to raise herds
and flocks, then passing that down to the next generation
of family members. The farming population is getting older
and smaller. As things such as feed prices, milk prices, and
equipment costs change, often times they must choose
between issues such as whether to pay to call the vet out for
a sick cow, or pay to repair the tractor in time to harvest the
silage. There are many different types of challenges in any
agriculture-related industry today. We are not only losing that
sector of our client base, but we are losing the experiences
and education passed down to the next generations of
consumers, animal owners, and future veterinarians. We are
losing the ability to adequately show and teach them where
their food comes from, and understanding how to properly
raise & care for an animal. Agriculture is Georgia’s #1 industry,
and our profession is a part of that. We have to ensure that it
stays viable for the future.

What advice would you give to
students, especially women, who are
interested in mixed animal medicine?
I would highly suggest for them to fully get out and get
involved in the rural communities where they are planning
to locate. They should get to know the people by joining
& participating in the animal and agriculture organizations
of the area. They need to talk to the community leaders,
the producers, the county extension agents, etc., to find
out what that community needs are and if / how it will be
able to support their practice. They need to establish a
relationship with the local 4-H and FFA programs. Male or
female, rural background or not, you’ve just got to get out,
get your hands dirty & get some local experience with all of
the different types of animal owners and animal industries in
your potential practice area.
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Mixed practice gives
you such a variety of
experiences. I have
worked in a barn with
chandeliers in the wash
rack, and I have worked
outside in the freezing
sleet with no barn. I
have learned that our
type of practice seems
to always be the one on
call for such things as
the circus and the visiting animal shows that come to town.
We have some clients with exotic pets & livestock that
regularly require attention. I have castrated a barrel racing
zebra that is ridden by a Capuchin monkey who ransacked
my work truck while my back was turned (said monkey was
also castrated shortly thereafter). I care for a herd of cows
that reside at the farm previously occupied by the Allman
Brothers in the 1970s when they were “growing crops”. I had
to chauffer a client in my work truck from his horse barn to
his backyard so that his helicopter could pick him up for
work. I know from experience that horses and cows like to
get stuck in big holes, an e-collar fits both a large dog and a
baby calf, it is possible to remove four live baby goats from
one mama, and some calves are born with extra heads or
legs that the local TV station likes to film. Sometimes, you
have clients that just give you reasons to tell these types of
stories (you know the ones).

Why did you choose to join the
Board of Directors of the GVMA?
In 2008, I was asked to serve one day by another local
veterinarian who needed an Assistant Director in our area.
Since then, I have moved up to Director of my district,
served on the Executive Board, Advocacy and Personnel
Committees, and helped update the Practice Act. I
have always enjoyed leadership roles and thought that I
could contribute to the profession in at least some small
way, while also learning more about it from my peers.
Because I have a number of connections in the agricultural
community (especially since the headquarters of the
Georgia Cattlemen’s Association and the Farm Bureau
are in my area), I felt that I could also assist with better
communication between our groups to help move us all
forward in a positive, collaborative way.

Are there specific issues you would
like to see addressed during your
tenure as the GVMA president?
I want to make sure that the ability to practice veterinary
medicine stays with the licensed veterinarians and
veterinary technicians. I want to see that the Practice Act is

upheld and supported as it was meant to be. I would like
to see accessibility and more open lines of communication
between Georgia veterinarians and our governing body of
the State Board. I want to use my background, experiences,
and relationships with other groups to work towards better
options for rural practitioners to be available and successful.

How has the GVMA benefited you?
It has opened my eyes to the hard work of a small group
of people who give their time and make it a priority to
ensure the continuation of our ability to practice veterinary
medicine as we should. I have had the opportunities to
meet many local, state, and national leaders, both in our
profession and in the governmental/ legislative sector. I
am the least political person I know, but I have learned so
much from my experiences with the GVMA, especially on
the advocacy side. I feel much more comfortable knowing
how my license & my ability to practice are being actively
protected. I know that if I have a concern about an issue
that relates to practice, I can reach out to any number of
people that I now have a relationship with to discuss it.

Why should new veterinarians get
involved with the GVMA?
You just never know
how or when you
might have the ability
to contribute to our
profession. Each
person has different
experiences that may
give specific insight into
an issue that has not
been addressed from
that vantage point. This
organization allows
every member the
opportunity to have a
voice in legislation in
order to promote and secure our industry. The connections
to leaders in other fields and in government makes for great
communication when an issue arises.

How do you handle the daily stress that
comes with being a veterinarian?
Coming home to the farm each day gives me a sense of
relief. Even just going through the routine motions of my
chores is relaxing to my mind. I have to remember that I can
only try to do my best each day, and that I need to take care
of myself and my animals also. Whether it be alone time
on the tractor to think or kickboxing my frustrations out at
the gym, I’ve tried to find constructive ways to relieve the
physical stress, mental strain, and emotional roller coaster
that often comes with our profession. For me, veterinary
medicine and farming are intertwined in a way of life that I
would not trade for anything.

Can you tell us the story of:
During the annual Cherry Blossom Festival in Macon in the
spring of each year, they always host some type of unusual
animal exhibition. Several years ago, the trainer with the
Dancing Brown Bears from Florida called us to schedule to
castrate one of his males while they were in town. He stated
that the female sibling was currently in heat, and he did not
want any breeding to occur while they were on the road.
We actually thought this was a prank call from one of the
other veterinarians in town, but it turned out to be a viable
request! He put us in touch with his home veterinarian, as
we had no experience with drug dosages for bears or what
castration procedure was appropriate. We arrived at the
festival site and were led to the semi-trailer where the bears
were housed behind the performing area. As we were
looking at the rows of large cages lining the trailer interior,
we asked the trainer how we were to get access to the bear
to sedate him. He stated, “I’m going to attach his collar
lead to that ring on the wall and distract him with a piece
of meat. You come up behind him and inject him in the
shoulder muscle…… be quick!” So that’s how we proceeded,
and no one got slapped by a bear claw! We performed the
surgery, checked him over and recovered him, all while the
show was happening outside.

Dr. Lancaster with
her husband, Chris Ivey.

Dr. Jill R. Lancaster’s Favorites
MOVIES: Dirty Dancing & Steel Magnolias
FOOD: Anything with pasta!
ACTIVITIES: Quail hunting with my husband or bush-hogging with my tractor on the
back side of my farm where no one can call / text / find me!
SPORT TO WATCH: Georgia Bulldog football, what else? My husband thinks that I
do get a little ornery and obnoxious on game days – go Dawgs!
PLACE TO RELAX: The cab of my new John Deere.
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GVMA/
UGA CVM
Career Fair

The GVMA held our
annual Career Fair at
UGA on Nov. 12th.
Over 120 students and
30 clinics participated
in the event sponsored
by VCA!

2.

3.

1.

5.
1. GVMA member Dr. Trey Morrison talking to a UGA CVM student.
2 & 3. Students from all four classes participated in the event.
4. GVMA member, Dr. Keith Curcio, telling student about associate and externship
opportunities at his clinic, North Georgia Veterinary Specialists.
5. VCA hospitals sponsored scrub tops for all the event attendees.

4.
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P R AC T I C E M A N AG E M E N T

Legalities of
Controlled
Substance
Handling In Your
Practice: Taking
a closer look
at schedules,
registration,
security, and
diversion
By: Heather Lindell Tally, PharmD, DICVP, FSVHP

DRUG SCHEDULING
GVMA members continue reading here.
Not a member? Access articles like this
one by becoming a GVMA Member
today!
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DEA LICENSE
SECURITY & DIVERSION

:
•

Heather Lindell Tally,
PharmD, DICVP, FSVHP

TIPS TO STAY COMPLIANT
GVMA members continue reading here. Not a member?
Access articles like this one by becoming a GVMA Member
today!

Dr. Heather Lindell is a
PharmD at the University Of
Georgia College Of Veterinary
Medicine. She also keeps
current on her human medicine
by working part-time at
Northside Hospital Forsyth.

REFERENCES AND RESOURCES
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A DVO C AC Y

Dr. Keri Riddick On Advocacy:

Using Expert Exam
Room Skills to Impact
Your Community
How has the GVMA changed how we do
advocacy over the past few years?

The GVMA is focused on advocating for issues that are important to our members. This
year we have sent out a survey called the “RAP Index” that helps us identify the issues that
most matter to GVMA members and also where our political relationships lie within our
membership. Already we have learned through preliminary poll results that our members
overwhelmingly support the Veterinary Nurse Initiative, which is helpful as we engage in the
national conversation. The GVMA is partnering with more organizations that also impact
animal welfare. Working to build strong relationships with the Georgia Department of
Agriculture, Agribusiness Council and the Cattleman’s Association will only continue to help
the GVMA’s positions when we enter the political ring.

What issues is the GVMA currently tackling?
GVMA members continue reading here. Not a member?
Access articles like this one by becoming a GVMA Member
today!
What can an individual veterinarian do to make a
difference in their community?

1.
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“This year
we have sent
out a survey
called the
‘RAP Index’
that helps us
identify the
issues that
most matter
to GVMA
members and
also where
our political
relationships
lie within our
membership.”

How can veterinarian’s exam room
skills be an asset in advocacy?
GVMA members continue reading here.
Not
a member? Access articles like this
•
one by becoming a GVMA Member
today!

Dr. Keri Riddick is co-chair of the GVMA
Advocacy Committee and GVMA past
president. She owns Benning Animal Hospital
in Columbus, GA with her husband Don. If you
are interested in participating in the GVMA’s
Advocacy Work please contact us at GVMA@
gvma.net or at (678) 309-9800. co-chair of
GVMA Advocacy Committee, with Dr. Vince
Obsitnik, and GVMA Past President.

RAP INDEX SURVEY RESULTS
Preliminary Results To The GVMA Survey
The GVMA has been asking our
members to complete a brief survey,
we want to know what issues matter to
you. Veterinarians in the state are facing
significant challenges including student
debt load, shortages of large animal
veterinarians and technicians, and
mental health.
By giving us just a few minutes of your
time you will help us prioritize the work
of the organization, especially when
advocating for you on local and state
levels. Here are the preliminary results
but the survey is still open at GVMA.net!

HOW CONCERNED ARE YOU ABOUT:
License reform:
Very Concerned.............................................27%
Concerned..........................................................42%
Neutral...................................................................27%
Not Concerned At All...................................4%
Taxes/veterinary regulations:
Very Concerned.............................................34%
Concerned......................................................... 46%
Neutral...................................................................20%
Not Concerned At All.................................. 0%

Opioid/Controlled Substance
Tracking:
Very Concerned.............................................22%
Concerned......................................................... 49%
Neutral...................................................................25%
Not Concerned At All...................................4%

Would you like the GVMA to support
the Veterinary Nurse Initiative by
legally changing the term “veterinary
technician” to “veterinary nurse” in
the veterinary practice act to more
accurately depict what they do?

Regarding cannabis and hemp-based
products, the GVMA should:
• 29% Support legislation to enable
veterinarians to legally discuss these
products with their clients

Yes
No

• 29% Support legislation to enable
veterinarians to permit “qualified”
(only licensed veterinarians who
have completed a medicinal cannabis
CE program) to both discuss and
recommend the use of these
products for animal patients.
• 31% Wait until substantive medical
research on animal patients has been
completed.

80%
20%

If asked, how confident are you that
you could effectively explain GVMA’s
position on the issues you believe are
most important?
Very Confident.................................................11%
Confident.............................................................. 13%
Somewhat Confident.................................23%
Unconfident.......................................................32%
Very Unconfident.............................................7%
Unsure/Don’t Know................................... 12%
No Opinion.............................................................2%

• 11% Undecided/Don’t know

WINTER 2019-2020 • GAVet
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we believe
veterinary medicine is a
cause worth advancing.

Membership has its privileges:

EMPLOYEE ASSISTANCE
PROGRAM

CERTIFIED VET ASSISTANT
PROGRAM

GVMA CAREER
CENTER

Your Veterinary License is up for renewal in 2020. Renew
today to take advantage of our Discounted CE!
Your License requires that 30 hours of CE (including 2 hours
of LEAP CE) be completed before Dec. 31st, 2020.
LEAP CE is free to GVMA Members! *a savings of $250!
Advancing the cause of veterinary medicine. Learn more at

16
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gvma.net

SAVE THE DATE!
January, 29 2020

Veterinarians’ Day at the Capitol
5 Hours of CE Including 2 hrs of LEAP
The Georgia Freight Depot
Atlanta, GA

April 24 - 26, 2020

June 3 - 7, 2020

Georgia Food Animal Conference

Emerald Coast Veterinary Conference

Callaway Gardens, Pine Mountain, GA

Sandestin Golf & Beach Resort, Destin, FL

WINTER 2019-2020 • GAVet
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P R AC T I C E M A N AG E M E N T

Accommodations for Mental
Health in Veterinary Clinics

By: Don Riddick, Esq., RVT

Very few veterinarians know what they need to do if they or a co-worker or an employee have a
diagnosed mental health issue. Both Georgia and Federal Law have very clear guidelines on how
to handle this issue. Basically, the person with the mental health issue should speak directly and
clearly to their management, request reasonable accommodations, and continue to perform and be
evaluated on their performance with the accommodation in place.

Laws Regarding Mental Health
GVMA members continue reading here.
Not a member? Access articles like this
one by becoming a GVMA Member
today!
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Requesting Accommodations
GVMA members continue reading here. Not a member?
•
Access
articles like this one by becoming a GVMA Member
today!

Don Riddick has been a licensed
attorney since 1993, including
current active licenses in Alabama,
Georgia and Tennessee. He is the
owner and practice manager of
Benning Animal Hospital LLC, and
is a licensed Veterinary Technician
in Georgia. He has four dogs,
two horses, and has made a few
midnight farm calls with his wife,
veterinarian Keri Riddick.

Impact On Veterinary License
GVMA members continue reading here.
Not a member? Access articles like this
one by becoming a GVMA Member
today!
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WELLNESS

Mental Wellbeing in the
Veterinary Professions
By: Dr. Laura Smallwood, DVM DACVIM (SAIM) RYT-200
GVMA Resilience & Well-Being Committee Chair
Suicide is a significant concern for the profession of
veterinary medicine. Can you comment on the mental
health conditions that potentially can lead to suicidal
ideation and opportunities for early intervention?
The consensus was that chronic relapsing depression is
a significant risk factor, particularly in combination with
substance use. Situational factors including workplace stress,
family stress, and financial stress can increase risk but usually
are not a sole cause. Suicide is a risk when mental suffering and
hopelessness collide. Greater awareness and acceptance of the
benefits of mental health care for everyone—not just those in
severe distress—could go a long way in reducing the incidence
of suicide.

20
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Apart from suicide, mental health issues can result
in a great deal of suffering for those who are afflicted.
Can you comment on the role that pharmacologic
interventions play in treatment?
Pharmacological interventions are an important component
of therapy for depression and other mental health conditions.
However, medications are not effective as a stand-alone
strategy. One panel member compared medication to running
shoes, saying that running shoes can help you to run but
the shoes don’t run for you. In the case of mental health,
medications can be very beneficial, particularly with chronic
relapsing conditions, but it is also necessary to work to cultivate
life skills that support overall wellbeing. In addition to therapy
and medication, the panel supported a holistic approach
that includes mind-body training such as mindfulness in
combination with attention to nutrition, rest, exercise, and
social connection.

One of the risk factors for burn-out and
depression in veterinary medicine is felt
to be the fact that veterinary workers
often are faced having to navigate very
difficult emotional situations with
animal owners and are witnesses to
trauma. In your profession, you have
to be with pain, trauma, and difficult
emotions day in and day out. What
are your strategies for managing this
without it overwhelming you?
Overwhelmingly, the panel agreed that the
most important strategy for them was to
maintain appropriate boundaries between
the work they do and their personal lives.
Each of them had a ritual for ending their
day that they used to signal the transition
from work to not-work. In one case, this was
saying goodbye to each patient as the file
for the day was put away at the end of the
day. They all agreed that being fully present
at work when at work and fully present for
the rest of one’s life when away from work
was essential to avoiding burnout. The
second, perhaps, equally important strategy
was that each of them sees a therapist on
a regular basis to help them process the
trauma that they witness in their work. And
finally, each has a wellbeing regimen that
includes proper nutrition, rest, exercise and
social connection. All agreed that self-care
is essential for anyone working in a helping
profession.
Alcohol consumption can increase
the risk of adverse mental health
outcomes. Can you comment on what
constitutes at-risk alcohol use and how
this impacts health and wellbeing?
The generally accepted definition of at risk
drinking for men is more than 4 drinks

in one day or 14 drinks in a week and, for
women more than 3 drinks in one day or
7 drinks in a week. The panel agreed that
this definition does not apply to everyone.
Any alcohol consumption is a risk for
certain groups including individuals with
depression, substance abuse disorders,
and health conditions that are negatively
affected by alcohol. Binge drinking, which is
defined as 4 or more drinks for a woman and
5 or more drinks for a man within a month
is a significant risk factor for developing
substance abuse disorder and binge drinking
on 5 or more days in a month meets the
definition of heavy alcohol use even if no
alcohol is consumed otherwise.
When should someone seek out a
therapist?
The panel agreed that, in addition to
seeking a therapist to help alleviate the
suffering that comes from depression,
anxiety, grief, substance use disorders
or other serious conditions, there is also
great value in working with a therapist as
a strategy for cultivating optimal mental
health, even in the absence of severe
symptoms. All of the panelists agreed that
individuals working in helping professions
such as veterinary medicine, where there is
unavoidable workplace stress and the need
to process secondary trauma and
grief, could benefit from working with a
therapist. Employee Assistance Programs,
such as the McLaughlin Young EAP
available to GVMA members and employees
of member hospitals are an excellent
resource for free services and Psychology
Today online is a good resource for finding a
therapist in your area.

Dr. Laura Smallwood,
DVM, DACVIM (SAIM)
Dr. Laura Smallwood’s
professional experience
includes over 30 years in the
practice of veterinary medicine,
the majority of that as a small
animal internal medicine
specialist and practice
owner. Dr. Smallwood began
her study of Mindfulness
early in 2016 as part of a
collaboration to develop a
6-week Mindfulness-based
stress resilience program
for Saint Francis Veterinary
Specialists. Since that time,
she has been committed
to the intensive study and
practice of Mindfulness as a
methodology for cultivating
emotional intelligence, stress
resilience and leadership
skills with an emphasis on the
development of programs
specific to the veterinary
profession. Dr. Smallwood
has lectured and taught
workshops on Mindfulness for
the Georgia VMA, the Alabama
VMA, Chattahoochee Valley
VMA, Pathway Vet Alliance,
and Saint Francis Veterinary
Specialists and Emergency.
She is studying to become a
Certified Mindfulness Based
Stress Reduction (MBSR)
Teacher through the University
of Massachusetts Center for
Mindfulness and has completed
Fundamentals of MBSR Teacher
Education. Dr. Smallwood is
a 200 hour registered yoga
teacher (RYT-200) and leads
yoga practices for workers
at Saint Francis Veterinary
Specialists and Emergency
where she is the Medical
Director. Dr. Smallwood
chairs the GVMA Resilience &
Well-Being Committee
and serves on the Specialty
Advisory Board for Pathway
Vet Alliance.
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YO U R M E M B E R A S S I S TA N C E P R O G R A M

Make the Holidays Shine Bright—
Your Help for a Stress-free Holiday Season
The holiday season is a time for celebrations, gift giving, and
reconnecting with family and friends. However, the season
can also bring with it added stress, anxiety, and even the
holiday blues. Your Member Assistance Program can help
you make the holidays more relaxing by:
Offering in the moment support and
counseling assistance 24 hours
per day, 7 days a week for you and
your family members.

Assistance in developing coping
strategies to help you deal with holiday
blues or the stress and anxiety
they might bring.

Confidential, private discussions
to determine the triggers of your
stress or anxiety.

Providing objective, experienced
counselors to help guide you when
you need it the most.

ALWAYS AVAILABLE. ALWAYS CONFIDENTIAL.
MAKE YOUR HOLIDAYS LESS STRESSFUL BY CALLING:
TOLL-FREE: 1-800-633-3353 • WEBSITE: WWW.MYGROUP.COM

22
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Simmons & Associates Southeast, Inc.

Doyle Watson, DVM
(800) 333-1984 southeast@simmonsinc.com
Please visit www.Simmonsinc.com to submit a confidentiality agreement
to learn more about each of the Simmons Southeast listings below:
Georgia							
NEW! HINESVILLE: Solo dr, SA prx. $930K+ Gross. $196K personal
income to new owner. (GA34H) 							
SOUTH CENTRAL: $934K+ gross, up 3% through June 2019. 1.5 dr prx.
Nice facility & equipment. (GA14F)
Florida
JACKSONVILLE: Solo dr, SA prx. Approx. $500K+ gross in 2018.
No after-hours ER. RE included. (FL43J)
North Carolina
NORTHEAST, NEAR VA: $1M+ gross, 2 dr. Attractive facility & land. (NC66G)
NORTH OF DURHAM: $1.5M+ gross, attractive facility,
$210K personal income. (NC65R)
South Carolina								
NEW! SUBURB OF SPARTANBURG: 2 dr, SA prx. $1.8M+ gross in 2018.
After Debt Income of $305K! Leased facility. (SC52B)

PRACTICE OWNERS…now
is the time to sell! Whether
you’re pondering an associate
sale, open market listing, or
corporate sale, Simmons will
help! The current practice
sales market is dynamic with
buyers, and commercial
financing is readily available.
Contact Dr. Doyle Watson
at Simmons & Associates
Southeast today, for a
complimentary, non-obligatory
consultation. The dialogue
will be informative and time
well spent. As the original
pioneer of veterinary practice
brokerage, we have been
at this since 1977, so we
have seen a lot. Let our
knowledge, experience, and
common-sense business
judgment work for you.
Phone:
800-333-1984
Email:
southeast@simmonsinc.com
Website:
www.simmonsinc.com
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P R AC T I C E M A N AG E M E N T

How Improving Efficiency
Can Make Work Easier
and Clients Happier
By: Katz, Sapper & Miller
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continued from page 25
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Your Practice is your Legacy.
Ready to sell to Corporate, an Individual or your Associate? FREE Practice Appraisal in less
than 2 weeks! Visit PSA website for all practice listings: www.practicesalesadvisors.com.
Contact Rebecca Robinson, CBI at 912.268.2701 | Hello@practicesalesadvisors.com
GEORGIA-Practice Sales Advisors • 912-268-2701
Hello@Practicesalesadvisors.com

SOUTH CAROLINA-Practice Sales Advisors • 912-268-2701
Hello@Practicesalesadvisors.com

NEW! EAST OF ATLANTA – Charming Facility,
Loyal Clientele Established.

NEW! COLUMBIA Area. Solo Doctor Practice,
1.3 Acres of Property, Charming Facility.

UNDER CONTRACT! SE Georgia, Grossing $2.5M

NEW! GREENVILLE, Grossing Approximately $1Million,
Prime Location, Owners Willing to Stay On.

SOLD! NE of ATLANTA Associate Buy In.
SOLD! ATHENS- The Cat & Dog Clinic.
More GA Practices Coming Soon! Contact us to List Yours!
FLORIDA-Practice Sales Advisors • 912-268-2701
Hello@Practicesalesadvisors.com
NEW! NORTH MIAMI Siegel-TLC Animal Clinic. Ideal
Commercial Lease Location. Grossing $750K, Well
Established.
SOLD! HIALEAH- Panda Animal Clinic.
Grossing $1.4 Million, Leased Facility.
SOLD! MIAMI- Grossing $1.3 Million, Corporate Buyer.

NORTH CAROLINA-Practice Sales Advisors • 912-268-2701
Hello@Practicesalesadvisors.com
UNDER CONTRACT! LUMBERTON Area AHAA practice
grossing $1.5M. Real Estate offered at $375K.
Owner willing to assist with transition.
SOLD! HIGH POINT-Grossing $800K.
SOLD! WINSTON SALEM Area- Grossing $2M,
AAHA Accredited.
TENNESSEE-Practice Sales Advisors • 912-268-2701
Hello@Practicesalesadvisors.com
NEW! KNOXVILLE Area-Spacious Facility,
Owner willing to stay on.
SOLD! EASTERN TN-Grossing $1.4M
SOLD! KNOXVILLE Area-Grossing Approximately $1M.

Calling veterinarians, dog breeders, police K9 units, and owners. For sale, 6,900 sq./ft. estate home with attached roof covered
10 multiple inside/outside dog kennels on 26+ acres, back up to Apalachee River in Monroe GA. Asking $599,000. For showing
call Yul Anderson, Metrobrokers, 404.368.0135 or email yul.anderson@metrobrokers.com. Licensed agent in Georgia and Florida.
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CBD IN GA VETERINARY PRACTICE:
Myth vs. Reality*
*[DISCLAIMER: The following article is based upon veterinarians’ statements related to selling CBD-containing products in
Georgia. As ongoing scientific studies, research, and constant changes to current laws are being made, much of this article
might not be applicable for future reference. This article is intended for generic purposes and should not be relied upon for
accuracy, completeness, or currentness of information. This article should not be considered as legal advice.]

By: Betsy Choder, Esq.
It seems that everywhere you look, there are retailers,
vendors or clients making claims about the health
benefits of cannabidiol (CBD) products. Yet, a “money
back guarantee” on a CBD product, the potential loss of a
retailer’s business license due to selling tainted products, or
consumer complaints against vendors making unfounded
health claims will not replace a veterinarian’s revoked
license or loss of reputation or, in some cases, the harm
suffered by animals.

GVMA members continue reading
here. Not a member? Access articles
like this one by becoming a GVMA
Member today!
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MYTH VS. REALITY:

Myth #1: “My sales rep said that ‘since it isn’t illegal, then it must be legal’ to sell
CBD products - that veterinarians should not worry about the legality of selling
CBD products. So, I see no problem in selling their CBD products to my clients.”

GVMA members continue reading here. Not a member? Access articles like
this one by becoming a GVMA Member today!

MYTH #1: LEGAL REALITIES

1) Laws pertinent to CBD

3) Veterinary Licensing

•

2) FDA Policy and Warnings

continued from page 30
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CBD, continued from page 29

MYTH VS. REALITY:

Myth #2: “The Farm Bill, by legalizing
hemp and no longer listing it as
a ‘controlled substance’, means
veterinarians can sell CBDcontaining products.”

GVMA members continue
reading here. Not a member?
Access articles like this one by
becoming a GVMA Member
today!

•

•

.

•

• .

2) FDA Policy vs Consumer Beware
•

MYTH #1: LEGAL REALITIES
1) Farm Bill
			

MYTH VS. REALITY:

Myth #3: “I practice homeopathic,
alternative, holistic veterinary medicine.
My understanding is that CBD oil can
be used as a ‘supplement’ and I often
use online advertising about my use of
herbal remedies such as purified CBD
oil. I have never received any warnings
or legal action against my practice for
doing so.”
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MYTH #3: LEGAL REALITIES
1) FDA Policy

2) Laws affecting online sales

GVMA members continue
reading here. Not a member?
Access articles like this one by
becoming a GVMA Member
today!

MYTH VS. REALITY:

Myth #4: “THC and CBD are the only
cannabinoids that should concern
veterinarians for treating animals.”

(1)

Cannabinoids

continued from page 32
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CBD, continued from page 31

MYTH VS. REALITY:

Myth #5: “As a veterinarian who is not
involved in education or research, there
appears to be no possible way for me
to prescribe or use CBD-containing
products for my animal-patients.”
3) CBD and Ethical Dilemmas

MYTH VS. REALITY:

Myth #6: “The CBD product I bought for
sale in my veterinary practice appears
legally compliant because both their
label and their website have disclaimers
- such as ‘not been evaluated by the FDA’
and ‘not intended to diagnose, treat,
cure or prevent any disease’. So, if this
over-the-counter product is not claiming
to be a “drug” and not making any
disease-mitigating claims - how can it
hurt if I sell it to my clients who want it for
their animals? How is CBD different from
any other vitamin or herbal product?”
MYTH #6: LEGAL REALITIES
1) FDA & FTC Warnings

GVMA members continue
reading here. Not a member?
Access articles like this one by
becoming a GVMA Member
today!
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MYTH VS. REALITY:

Myth #7: “I give a release form to
clients stating that they have been told
about the risks and warnings regarding
CBD-containing chews that we sell and they waive their right to sue me.”

GVMA members continue
reading here. Not a member?
Access articles like this one by
becoming a GVMA Member
today!
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